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mission the power to appoint assessors is sometimes but
not always vested in the commission. Since, however,
these appointments are only in rare cases subject to
civil-service rales, political considerations continue to play
an important part in the selection of assessors, and the
work of assessing is still poorly done in the great majority
of our cities. In fact, it may fairly be said that at no
point in municipal administration do haphazard and
slovenly methods show themselves more Commonly or more
flagrantly than in the assessing department.

As a people, indeed, we do few things less efficiently than
Our hap- |jie assessing of property for taxation. It is seldom indeed
assessment that assessors are chosen because of special aptitude or
met o s. skin in appraisal work, and even when a promising man
gets a post of this sort he is rarely left in it long enough to
become proficient* Throughout the greater part of the
country our methods in this matter have remained pretty
much us they were in colonial days. The development of
modern industry and mercantile business has enormously
complicated the matter of determining actual real-estate
values; and the whole problem of computing personal-
property assessments is the product of relatively recent
years. Yet we abide with the hallucination that the work
of sotting values on urban property is a routine job which
any one can perform without skill, instruction, or expe-
rience. It is on this basis that we raise more than a half-
billion dollars in taxes each year. Surely a task of such
importance ought to demand not only more than average
mentality, but training and good judgment as well. Amer-
ican cities need skilled assessors and need them badly.
In no other department arc obsolescent methods more
certain to do injustice to citizens and prove costly to the
city. The assessment of property for taxation will never
be carried on satisfactorily until it is regarded as a field
for highly-paid professional service, until assessors are
chowon on a merit basis. When so selected they should